SAFEGUARDING POLICY

Introduction and context

The protection of children is of the highest priority for Adeyfield School in order to ensure that
all our pupils are safe and feel safe.

Our school safeguarding strategy complies with the Department for Children, Schools and
Families (DCSF) guidance for schools, Safeguarding children and safer recruitment in
education, which came into force on 1 January 2007. (Safeguarding requirements and quality
assurance).

As Adeyfield School we play a crucial role in:

- Protecting children from abuse

- ldentifying signs and symptoms of abuse

- Recording and monitoring incidents, issues and concerns over time, through including

liaison with external agencies

Protecting children and young people from maltreatment
Preventing impairment of children and young people’s health or development
Ensuring that children and young people are growing up in circumstances consistent with the
provision of safe and effective care
Undertaking that role so as to enable those children and young people to have optimum life
chances and to enter adulthood successfully.

Our Safeguarding policy covers:

Pupils’ health and safety
Bullying

Racist abuse

Harassment and discrimination
Use of physical intervention
Meeting the needs of pupils with medical conditions
Providing first aid

Drug and substance misuse
Educational visits

Intimate care

Internet safety

School security

We also have the following policies related to safeguarding:

Child protection

Behaviour

Anti bullying

Health & Safety including risk assessments, educational visits and school security
Harassment and discrimination

E-safety and data security

Drug education policy

Pupils with medical conditions (including managing intimate care)
Equal opportunities

Extended school/before and after school activities

PSHE policy

Management of allegations against staff

Single equalities

Sex and relationships education

Recruitment and selection

Physical intervention

Whistle blowing

Work placement



Leadership and Management

At Adeyfield School we are all committed to protecting all our pupils from harm. The leadership team
place the highest priority on responding quickly and effectively to any concerns about the wellbeing of
pupils. They follow local and national guidance on child protection and may need to involve outside
agencies in addressing a concern that has been raised before this can be discussed with the child’s
parents/carers. They rigorously monitor safeguarding records and report termly to the governing body
and to the local authority on the information and actions that have followed. The effectiveness of our
safeguarding policies is regularly monitored and reports provided for the governing body.

We aim to provide an ethos in which all members of the school community feel safe and are supported
to talk about their concerns if they do not feel safe.

The Role of Governors

The governing body fully accepts its accountability for ensuring that the school has effective policies and
procedures in place in accordance with the DCSF guidance. It regularly monitors the school's
compliance with these requirements.

As an employer, Adeyfield School carries out all specified recruitment and vetting checks on intended
new appointees, particularly identity and qualification checks, ISA, Criminal Records Bureau (CRB)
checks and right to work in England checks.

Our single central register is updated every time a new member of staff is appointed. It is stored in the
headteacher’s office in a locked cupboard. It shows that all the required checks have been carried out
for all adults working in the school according to the current vetting and barring requirements.

Records also include information on:
* |dentification and the management of the risk of harm
* Responses to concerns, including relevant referrals, timescales and follow ups
* Partnerships working and sharing of information
* Attendance and contributions to interagency meetings and conferences are included as part of
the schools’ records
*  Protocols for sharing information internally and externally

Copies of individual pupils records are transferred when a pupil leaves the school.
Training, Guidance, Support and Supervision

At Adeyfield school the importance for all staff of having appropriate training and induction so that they
understand their roles and responsibilities and are confident about carrying them out is apriority. Al
school staff are to be particularly sensitive to signs which may indicate possible safeguarding concerns.
All new staff are given training in safeguarding as part of their induction to the school. There is
refresher training for all staff every 2 years.

Curriculum

Through our PSHE curriculum, UKRP and SEAL work we teach pupils to recognise when pressure from
others (including people they know) threatens their personal safety and well being, and to develop
effective ways of resisting pressure, including knowing when and where to get help. The Science,
Technology, PE and ICT curriculum also covers pupil safety.

Subject policies and schemes of work provide further information about this focus.



Working with Parents

The school prospectus and website includes details about our role in child protection. This is led by the
Designated Senior Person for Child Protection (Karen Howard, Deputy Headteacher) who will liaise with
parents/carers unless doing so may place a child at risk of harm. Parents/carers are made aware of
support available within the community. This may come from ESCO and extended schools consortium,
parents support workers, parents newsletter and community notice board, children’s centre.

We regularly consult parents/carers to gain their feedback about our work with their children. We use
the Ofsted inspection questionnaire, Education Prospects and an independent survey provider (Kirkland
Rowell).

Working with Pupils

The views of pupils

We regularly ask pupils in our school to provide feedback on their experience of school. They do this
through our thriving school council and also by completing the Kirkland Rowell Education Perceptions
Survey every year and by completing a Subject Perceptions Survey (every subject, every year).

Pupil Safety

Through our Health & Safety leader (Scott Martin, Deputy Head) and the governors’ health and safety
committee we have taken all possible steps to ensure that pupils are safe on the school site, this

includes the grounds and buildings (see Health & Safety policy).

All visitors and volunteers using the premises during school time are asked to sign in, wear a badge to
identify who they are and are monitored by an identified member of staff.

We provide pupils with opportunities and guidance from peers through our curriculum and pastoral
arrangements. We also welcome support from our local Youth Crime Reduction Officer/Police
Community Support Officer.

Helping Pupils to Keep Themselves Safe

In addition to curriculum activities pupils are involved in road safety week, peer support programmes
including cyber mentors, involvement in anti bullying week and safer internet day.

Monitoring, Evaluation and Review

We use the Annual School Safeguarding Practice Checklist to monitor and evaluate the effectiveness of
our safeguarding arrangements.

This policy is reviewed in full by the Governing Body on an annual basis.
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